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She:koh  
Welcome to 
Choices
   Choices is all about ab-
original youth, their future 
and giving them career path 
choices.

   In planning our magazine 
we spoke to youth about what 
is important to them and the 
results were resoundingly 
clear they want to build a 
brighter future.

  Whether they are from the 
north or south, east or west, 
aboriginal youth and young 
adults told us, they want to 
improve not just their lives, 

but the lives of their fami-
lies and friends.

   So our new magazine is 
geared to support our youth 
and features choices along 
their educational path that  
we hope will help them make 
their decisions for a brighter 
future.

   With the aboriginal popu-
lation the fastest growing 
in the country, Turtle Island 
News Publications is reaching 
out to our youth in numbers 
that no other publications 
have.

   We firmly believe in our 
youth. They are indeed tomor-
row’s leaders who will make 

choices today that 
will set the future of 
our nations and their 
energy is exhilarating.

 Their caring for their 
communities and people is 
touching. They truly want a 
better tomorrow.

  We hope that with the 
help of Choices, and our edu-
cational partners and corpo-
ration supporters  our youth 
will be able to plan their path 
to a brighter future for them-
selves and our extended com-
munities.

   So welcome to Choices, 
a new frontier for, and with 
aboriginal youth!

Cover: High school science 
just  got a little bit more 
interesting for a group of 
students from  
Aamjiwnaang First Nation 
and Six Nations of 
The Grand River. Here a 
student learns how to 
build wind turbines.

For more on this unique 
opportunity turn to page 7

Photo above: 
Ian Campeau ( of 
A Tribe called Red ) 
talked to students at 
McMaster University 
about his journey 
(see page 5.)
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By: Chris Pimentel 

Ian Campeau  was at 
the peak of his popu-

larity while touring with 
his group called a Tribe 
Called Red, when he de-
cided to walk away and 
change how he defined 
success.

He talked to students 
at McMaster Univer-
sity about his journey to 
that point, what’s next 
for him, and of course to 
play a couple of sets for 
the audience. He wanted 
to share his idea of what 
“making it” means. 

“Taking care of the 
community was sacred 
and the redistribution of 
wealth was ceremonious-
ly done through potlatch 
ceremonies so it takes 
away the idea of how 
much I can hoard to how 
much I can give away,” 
said Campeau. 

Campeau proceeded  to 
spend the next hour and 

half talking to students 
through a question and 
answer period with Dawn 
Martin, and a question 
and answer period with 
students as well. How-
ever, he first started with 
his journey. 

Campeau talked about 
his parents, and how his 
dad was always encourag-
ing him to get into a trade 
while growing up. When it 
came to music, he was a 
punk rock fan at first and 
that’s where his love of 
music started. He would 
jam out with his buddies 
and that’s where he dis-
covered his first taste of 
success. 

“I remember when we 
finished on time together 
and I have never felt more 
of an accomplishment of 
success than being on 
time with a song, and that 
was a real life step,” said 
Campeau. 

He then moved to his 

time when he was tour-
ing in Ottawa with a Tribe 
Called Red. He said during 
the early stages his idea 
of success was playing 
outside of Canada. He was 
invited to a small party 
in the United States and 
that gave the group a new 
idea of success. 

“After that party we 
were able to start setting 
new goals for the group, 
and out of that we want-
ed to make a voice for an 
Indigenous people,” said 
Campeau. 

He and his group then 
went on what he called 
the rez tour where they 
played at pow-wows and 
the next goal was to show 
kids their music. 

“I wanted to show kids 
that this was possible,” 
said Campeau. 

The next step of success 
for Campeau involved his 
three kids, his youngest 
told him that she wanted 

to be a Youtube star and 
that forced Campeau to 
adapt to his idea of suc-
cess. 

“I am very secure that 
the next generation is go-
ing to adapt, and that so-
ciety will tilt the needs to 
them,” said Campeau. 

During the question and 
answer period Campeau 
was asked a question 
from Dawn Martin-Hill 
when did his goals change 
while touring with a Tribe 
Called Red. Campeau said 
that while on tour he was 
getting lonely. 

“I wasn’t happy on 
stage, and I wasn’t happy 
being away from my fam-
ily,” said Campeau. 

The love of his family 
and being away from them 
took a toll on Campeau 
and that’s when the mo-
ment hit him that he had 
to leave the business. He 
bought a farm five years 
ago, and he said having a 

I a n  c a m p e a u
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daughter changed his per-
spective. 

“We had our daughter 
and I was around for three 
weeks, then I went on a 
three week tour, when I 
got back she was twice as 
old as when I left! That’s 
when I was thinking what 
am I doing, I need to be 
here for this baby,” said 
Campeau. 

At that point Campeau 
chose to leave a Tribe 
Called Quest, his perspec-
tive on having a daughter 
has also shifted his goals 
and what he wants to ac-
complish. 

“My goal now is to have 
my daughter feel as safe 
as I do when I am walking 
home at night as I do,” 
said Campeau. 

He said that having a 

daughter has helped him 
understand what women 
go through and that con-
stant fear they have when 
they are walking home. 
Martin while listening to 
him started to clap and 
the rest of the audience 
joined as well. 

Next up was some of 
the students who wanted 
to direct questions to him. 

“How do you navigate 
circumstances when you 
try to achieve your version 
of success?” one student 
asked. 

Campeau told her that 
you have to adapt, com-
paring to his own life, he 
wants to get off money 
completely. He said his 
wife told him that they 
would be buying a farm 
despite his idea of living 

in a city.  

“Now my goals are 
shifted, and now I am 
learning how important 
food and crops are, I am 
learning that corn for ex-
ample is really, really, im-
pressive,” said Campeau 
as the audience laughed. 

The next student asked 
Campeau what scares him 
the most, and his answer 
surprised the crowd. 

“Performing. That’s why 
I wore a mask when I was 
performing. I was afraid of 
messing up, and it could 
be no fault of my own but 
I would be left cleaning 
the mess,” said Campeau. 

Campeau played one 
last set as he left the 
stage. However, numerous 
students stayed behind 
at a VIP party afterwards 
where he hung out with 
them and took pictures. 

Carole Monture said 

that she was inspired to 
hear Campeau talk about 
wanting to change the 
world for women. 

“It’s really inspiring for 
him to use his platform 
and for it to be a com-
munity based approach 
to spread the word. Men 
talking about violence 
against women is the way 
it needs to be,” said Mon-
ture. 

Another student Jake 
Cruickshank said that he 
saw Campeau as a person 
who cares. 

“It was pretty cool to 
see that he actually cares 
and to see how well he 
speaks as well,” said 
Cruickshank

Martin also said that 
she will be trying to get 
Campeau to come back 
for more events at Mc-
Master in the future.  
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By Lynda Powless
Editor

SIX NATIONS OF THE GRAND RIVER - 
High school science just  got a little 

bit more interesting for a group of stu-
dents from  Aamjiwnaang First Nation 
and Six Nations of The Grand River.

 The students took part in a 15-day 
summer camp that teaches science, 
technology, engineering and math — 
also known as STEM — but from an Indig-
enous perspective.

 Gaodewayęhsta?    Ohwęjagehka:? 
(Learning on the Land), the 15-day course 
took place at the Six Nations Polytechnic 
campus and is one of five similar camps 
in Ontario organized by Actua, a nation-
al non-profit organization dedicated to 
promoting STEM among youth.

 Actua is reaching out to First Nations 
education partners to promote Indig-
enous youth  programming

 The program takes students on the 
land focusing on  teaching Indigenous 
knowledge  and identifying it with west-
ern science terms.

“It’s part of our national program to 
reach out to Indigenous communities 
and youth and introduce them to STEM,” 

said Doug Dokis, senior advisor for Ac-
tua’s national InSTEM program.

 He said they do it through  camps.
“The concept is to take them on the 

land and help them to recognize and 
identify with Indigenous land-based 
knowledge and connecting [it with 
STEM].”

 Actua partners with universities to 
deliver the program and works with 
community schools, and school boards.

 “We deliver a program that is ground-
ed in Indigenous ways of knowing sci-
ence,” says Dokis who is from the Dokis 
First Nation.

“it’s about the knowledge that Indig-
enous communities have always known. 
They have always had STEM knowledge 
of engineering, botany, astronomy. All 
of what we call Indigenous knowledge 
or inherent knowledge is high  scienc-
es and it has 

Six Nation & Aamjiwnaang Camp par-
ticipants. Photo courtesy of Actua, 
Western Engineering Outreach, Six 
Nations Polytechnic STEAM Academy

A c t u A ,  S i x  N A t i o N S  S t E A M  A c A d E M y  A N d  W E S t E r N  u N i v E r S i t y  p A r t N E r : 

using indigenous knowledge to inspire 
Canada’s Next Generation of STEM Innovators

Inspiring Canada’s Next Generation of 
STEM Innovators. Doug Dokis, Senior 
Advisor, InSTEM Program, Actua

 (Continued on page 8)
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been under-
stood and  applied from an Indigenous 
perspective on world views.”

 He said today’s sciences are recover-
ing Indigenous knowledge and realizing 
it is as important as, and equal to west-
ern science.

 At Six Nations Polytechnic students 
set up tents and lived on the land for 15 
days, no Iphones or Ipads made up their 
days.

 At Akwesasne a similar program was 
going on.

 Dokis said at Akwesasne students  
harvested sturgeon. An elder or knowl-
edge keeper dissected it and showed the 
organs, in particular the spinal cord, to 
the students.

“He explained to them how that spinal 
cord was used to make lacrosse balls or 
sticks.”

At the same time they were involved 
in a water management biology experi-
ence.

“So they had two sets of knowledge 
align and the kids had a greater appre-
ciation and self worth identifying with 
the teachings they would have taken 
for granted at home and seeing those 
teachings are actually science.”

 He says being on the land is a con-
nection for Indigenous students.  “In so 
many ways the kids didn’t see the re-

lationship because the teaching was in 
the classroom and is very disconnected 
from what they see day to day in their 
communities.”

 He said their goal is to show them, 
what they have been doing in everyday 
life is high level science.

 He says building a sweat lodge, from 
an Indigenous perspective involves 
gathering and working with grandfather 
rocks. “We remind them what we see as 
inanimate is actually quantum physics. 
They are not inanimate there is a con-
nection to what our teachings are and 
we can explain through that knowledge 
that we have always had.”

 He said the students are surprised 
when traditional knowledge and western 
science are coupled.

 “They are surprised like anyone. Kids 
in general, really like, they really enjoy 
the hands on when we can take them 
out onto the water or out on the land. 
Its play. Sitting in a classroom. That’s 
the stuff they hate. Now sitting in a sci-
ence lab using a microscope to observe 
the anatomy of a sturgeon, they are 
connecting the knowledge they learn at 
home with western science.”

 He said “Kids just  learn better when 
they’re involved directly with experi-
ences on the land and those experiences 
are then coupled with western science 

incorporating technology through  labs 
or drones.”

 He said that isn’t a surprise in Indig-
enous communities.

 “Indigenous communities and people 
have always known this. That we learn 
this way, so we’ve been  developing 
these programs in as many communi-
ties across the country as we can,” Dokis 
said.

 The program is only three years old 
starting with two pilot programs advanc-
ing to five programs this year at Akwe-
sasne and the Dokis First Nation .

At Six Nations Actua partnered with 
the Six Nations STEAM Academy & West-
ern University to produce the 15 day 
credited camp.  The have also partnered 
with Virtual Ventures at Carleton Univer-
sity and Six Nations Polytechnic STEAM 
Academy to produce the Akwesasne 
camp.

  Dokis has been involved in Indig-
enous education for 25 years at a vari-
ety of levels including the Royal Com-
mission on Aboriginal Peoples’ (RCAP) 
tables where they discussed education.

  “It has been a combination of things 
and people who have told us for a long 
time it’s about bringing together all the 

Students learned about engineering 
and designing wind turbines.

Students at the Akwesasne for-credit on-the-land camp observe and monitor 
aquatic life in the waters of the St. Lawrence Waterway.
(Continued from page 7)
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different groups with educational man-
dates into one program and looking 
at where our youth are struggling the 
most and that’s in high school gradua-
tion rates.”

 He said school boards, community 
leaders, colleges and universities were 
all brought together with STEM to bring 
their expertise to the program.

 “We have always known that land 
based learning is far more effective and 
has better outcomes,” he said.

 He said they hope to take the pro-
gram nationally to communities and 
school boards.

 “What surprised a number of us is 
there’s a lot of our kids who have never 
been exposed to learning on the land 
before. They don’t spend time on the 
land anymore. Just going without ipads 
was pretty tough for  them the first cou-
ple of days,” he said.

 At Six Nations, he said  the students 
wanted to extend  the camp.

 “They walked away with a whole dif-
ferent outlook on things. It was power-

ful.”
 He said they will be granting 75 cred-

its this year for the program through 
their partner  Six Nations Polytech and 
Steam academy.

 “What it shows is we are manag-
ing our own credits. That’s where a lot 
of strength lies so it’s an indigenous 
education authority developing these 
courses.

Akwesasne for-credit on-the-land camp students learn teachings around harvest-
ing willows and building a sweat lodge.  - Photo courtesy of Actua, Western Uni-
versity, Six Nations Polytechnic.
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Located at 1 Market Square 
in Downtown Brantford, 

the Brantford-Brant Busi-
ness Resource Enterprise 
Centre (BRC) has in recent 
years become the hub of 
small business activity in 
the city. Brantford was re-
cently acknowledged by Fi-
nancial Times Ltd. for being 
the most “business-friendly” 
micro-city in North America, 
and part of that stems from 
the BRC team who diligently 
help the entrepreneurs each 
and every day in Brantford, 
County of Brant, Haldimand 
County, Norfolk County and 
Six Nations of the Grand 
River.

The BRC provides informa-
tion, resources and free pro-
fessional consultations on 
all aspects of an individual’s 
business needs. They provide 
services that can assist with: 
business registration, market 
research, business planning 
and review, financial plan-
ning, regulatory and tax re-
quirements, succession plan-
ning, and much more. 

The BRC also facilitates 
provincially funded grant 
programs for entrepreneurs 
in the city and the region.  

In 2017 the Province 
launched Starter Company 
Plus, a grant program for 
entrepreneurs, over the age 

of 18, who want to start, ex-
pand or buy a business.  The 
program offers training and 
business skills development, 
mentorship from local busi-
ness leaders and a grant of 
up to $5000.   The applica-
tion process is offered on a 
continuous intake model to 
clients.  

Interested applicants are 
encouraged to attend the 
Starter Company Plus Ori-
entation held on a monthly 
basis at the BRC.  The orien-
tation provides an overview 
of the program, reviews indi-
vidual and business eligibil-
ity requirements, timelines, 
funding, and next steps.  

The next orientation ses-
sion is Thursday July 5th 
from 9:30 am – 10:30 am at 
the BRC. 

 For more details of Starter 
Company Plus, please visit 
the BRC website at  HYPER-
LINK “http://www.brantford.
ca/business/SmallBusines-
sAssistance/Pages/default.
aspx/” http://www.brantford.
ca/business/SmallBusines-
sAssistance/Pages/default.
aspx/ or to register for the 
next Starter Company Plus 
Orientation Session call 519-
756-4269 or contact Julie at: 
jperkins@brantford.ca.

If you are 18+, you can receive a grant up to $5,000, plus training 
and mentoring to start, expand, or buy a business!

What’s stopping you 
         from starting 
 your own business?

Want to be part of Choices?
• Contact  us  and we’ll help you promote your post secondary related product or service.

• Have an experience you’d like to share as an Aboriginal student or graduate we’d love to hear from you.
519.445•0868 or john@the turtleislandnews.ca
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STEAM
By: Chris Pimentel  

Since opening back in September, the 
Six Nations Polytechnic STEAM academy 
in Brantford has already seen some sig-
nificant progress with their first class. 
Now, at the mid way point of the semes-
ter the school hosted an open house for 
prospective students and more impor-
tantly parents to come see. 

“I wasn’t expecting to see the Haude-
nosaunee values displayed in the hall-
ways, when I was walking around. I am 
very impressed not what I expected to 
see, in of course a good way,” said Shawn 
Thomas, whose daughter Mylee was tour-
ing the school. 

Mylee Thomas was blown away by the 
technology that was available to the stu-
dents. 

“I really liked the gaming room, and 
can’t wait to join the photography club,” 
said Mylee Thomas. 

This was all a part of the plan for prin-
cipal Aaron Hobbs. With multiple tours 
going on at once, he would finish one and 
race to another in order to help out fac-
ulty members and answer questions from 
the parents. 

He started the tour by telling the par-
ents and students that there was over 
$5 million put into the school for renova-
tions, which included a solar panel roof. 
While on the tour Hobbs shared a very 
basic circuit board that each of the stu-
dents can play with. It was simple and 
didn’t require a lot of knowledge in tech-
nology to put together but Hobbs wanted 
to make a point. 

“It’s not all on paper, what we do here 
is really hands on when it comes to proj-
ects,” said Hobbs. 

One of the rooms that got a lot of at-
tention was what was called the proto-
type room that featured two 3D printers. 

“Anything the students want to cre-
ate they can using these printers,” said 
Hobbs. 

Another thing that makes the STEAM 
Academy unique was that they don’t of-
fer French for students, opting to teach 
Mohawk and Cayuga instead. That isn’t 

the only difference when comparing it 
to traditional schools. Students will start 
college courses as early as grade ten. This 
happened to draw concerns from some of 
the parents however. 

“Is my son or daughter going to be pre-
pared enough to handle college classes 
in grade ten?” one parent asked. 

Hobbs assured them that they had a 
plan in place to ensure that students are 
ready. 

“We don’t throw anyone into the deep 
end when it comes to technology and 
getting them ready. We believe using 
technology can bridge the gap, the more 
they use it, the better student they be-
come,” said Hobbs. 

Then the focus shifted to how they 
hired teachers for the school. According 
to Hobbs he holds the certificates to be a 
principal but is also qualified as a coun-
sellor for the students. Having teachers 
who are qualified is only part of the pro-
cess for Hobbs. 

“It’s important that we have the right 
people for our students and they are the 
most qualified. We want to make sure 
that they are always helping the stu-
dents and building them up,” said Hobbs. 

One of the teachers who was hired in 
the middle of the year was James Med-

way. He works 
with technology 
courses and helps 
our during gym 
classes. But today 
he was running 
what is called a 
LAN Party where 
students were 

playing a video game called Fortnite in 
the computer lab after school. 

The game was well received by a cou-
ple of the students who were exploring 
the school. 

“Wow, that’s cool they are playing Fort-
nite!” one student shouted. 

As for the school itself, parents contin-
ued to walk away impressed with what 
they have to offer. 

“This is the technology that we need in 
our schools now,” said Laura Gipson. 

Meanwhile, Amy Martin was very hap-
py about the small class sizes. 

Currently there are 34 students at the 
Academy and they are divided into four 

classrooms. 
With registration coming up for next 

year Hobbs said that the school is already 
half full. With the increased attendance 
there will be some challenges to keep the 
class sizes at a low ratio, but Hobbs said 
they do have a plan in place. 

“It’s going to be a challenge, but we 
are going to try and keep the staff to stu-
dent ratio as really low as possible, The 
goal is to have about a 1:10 to 1:12 teacher 
student ratio,” said Hobbs. 

Currently the ratio for high school stu-
dents is 1:22 according to Hobbs. 

With registration still open, you can fill 
out a form online at https://www.snpoly-
technic.com/how-apply. 

Mid Way Point
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By Jeanette Laird
Education in South West 

Ontario is about to change 
through the merger of the 
Southwestern Ontario arm 
of Medix Colleges and Wes-
tervelt College.  This new 
powerhouse in education will 
operate under the Westervelt 
College name, maintaining 
the identity of the oldest col-
lege in Canada which was 
formed in 1885.  

The integrity of this new 
institution will remain the 
same as always using blend-
ed, hands-on learning as a key 
to success.  The focus at the 
new college, as with all career 
colleges, is employment.  The 
heart of education at West-
ervelt is based on teaching 
students to learn the skills 
and gain the certification re-
quired to get a job and build 
a career in their chosen field.  

The skills being taught in-

clude life skills and thought 
patterns used by successful 
professionals. Every graduate 
must complete the Strategies 
4 Success program, which 
educates on communication, 
development of habits, atti-
tudes, goal setting and per-
sonal finance.   A graduate 
from Westervelt is looking for 
a career, not just a job.  They 
are taught from their first day 
about essential workplace 
skills and how to develop as 
a person.

The 5 A’s of employment 
and the 5 C’s of the core 
values are fundamental to 
perpetuating the learning 
and expectations of a profes-
sional.  The 5 A’s are Attitude, 
Attendance, Appearance, Aca-
demics and Accountability 
which speak to the expecta-
tions of employers and col-
leagues.  The 5 C’s, Character, 
Connection, Communication, 

Consistency and Competence, 
speak to the expectations of 
professional relationships.  
These values are embedded 
in all the skills and certifica-
tions being taught to stu-
dents while in class and are 
essential in the externship/
clinical rotation that each 
student must receive in order 
to graduate.  

Communication from em-
ployers adds the next level of 
commitment, as Westervelt 
uses employer input to build 
courses that match as closely 
as possible to community 
needs. Job postings are now 
asking for “Westervelt-level” 
training ensuring that the 
college is delivering on em-
ployers’ expectations.    Wes-
tervelt has many community 
employers/partners sharing 
in their education process. 
St. Elizabeth, one of Canada’s 
largest social enterprises and 

top employer in the home and 
community sector, being the 
most recent. 

Westervelt programs are 
typically one year in length 
and can cost up to $12,000.  
Classes follow a set schedule, 
for example 9am to 1pm, five 
days a week, as many stu-
dents also have jobs or fam-
ily responsibilities and must 
schedule around their classes.  

The blending of hard and 
soft skills is crucial to main-
taining the impressive gradu-
ation and employment rates 
that are in the high 80 percent 
range, which all of the south-
west campuses can boast.  

Jeanette Laird is the Cam-
pus Director of Westervelt 
College in Brantford and has 
17 years experience in the 
field of Post Secondary and 
Adult Education.  

jlaird@westerveltcollege.com

BLENDED LEARNING is the way to success for graduate

Six Nations Polytechnic graduates Class of 2018
One year ago Six Nations 

Polytechnic held their in-
augural convocation of stu-
dents making the first time 
in history an Indigenous in-
stitution accredited its own 
standalone degree.

On June 7th they gradu-
ated a second class. 

“Six Nations Polytechnic 
will continue to work to-
wards the revitalization of 
Hodinohso:ni languages and 
culture. Days like today give 
me hope for the future and 
reinforce our community’s 
commitment to preserving 

Hodinohso:ni knowledge,” 
said Rebecca Jamieson . 

The ceremony was filled 
with graduating students, 
their friends and family, 
SNP Staff, and Six Nations 
community members. The 
focus of Polytechnic has 
been the language which 
is something that Jamieson 
continued to address in her 
speech to the students. 

“It’s of the utmost im-
portance that we at 
Six Nations Poly-
technic, and in the 
Six Nations com-

munity, do everything in 
our power to prevent our 
languages from being lost, 
because if that were ever to 
happen, our culture and our 
way of life would also be at 
risk.” said Jamieson. 

Which is why the there 
was something symbolic 
when Alfred Keye spoke to 
them in Cayuga during the 
ceremony. 

The graduates from 
Polytechnic are; Jes-

sica Bomberry, Shel-
ley Burnham, Tania 
Henry, Jaycie Hom-

er, Laurie Powless , Sonya 
Sandy, Niki Skye, and Ed-
ward Thomas in the Cayu-
ga stream. In the Mohawk 
stream there was one grad-
uate, Katsitsionhawi Hill-
McNaughton. 

SNP received ministerial 
consent to grant the de-
gree from the Ministry of 
Advanced Education and 
Skills Development (former-
ly Ministry of Training, Col-
leges, and Universities) in 
December 2015. Classes for 
the degree began in Janu-
ary 2016.
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